
C A REE  R O P P O R T U N I TY  

Spokane County Fire District 4 
 

Maintenance Technician 1 
Post date: Monday, April 21, 2025 

SCFD #4 is currently seeking application packets for the position of Maintenance Technician 1.  

See position description for job duties, responsibilities, minimum and desired qualifications 

Application packets accepted: Monday, April 21, 2025 – Friday, May 2, 2025 (at noon) 

 

 

POSITION DETAILS CURRENT BENEFITS SUMMARY (based on eligibility) 

Starting Salary: $64,826 - $72,029 

• Depending on experience and qualifications 

• Regular salary increases with time in position 

• Expected shift schedule: 40 hours/week 

• Comprehensive Medical & Vision Coverage 
100% premium costs paid for employee and dependents 

 

• Dental plan: 100% premium costs paid for employee and 50% 

premium costs for dependents 

 

• Life Insurance/Long-term Disability Insurance 

• Paid vacation, holiday and sick leave 

• Clothing allowance and Education Incentive 

 
 

 



Page 2 of 2 
 

Spokane County Fire District #4 

Attn: Human Resources – Maintenance Tech. Hire  

315 E Crawford St. 

Deer Park, WA 99006 

--OR— 

Email: michael.nokes@scfd4.org  

 

COMPONENTS/TENTATIVE DATES 
 

Application Period: 
Opens: Monday, April 21, 2025 

Closes: Friday, May 2, 2025 (at noon) 

Panel Interview May 6 – 8, 2025 

Employment Starts June 2025 – After successful background check and pre-

employment screening. 

 
 

 
APPLICATION REQUIREMENTS 
Requested packets must be received by Noon, Friday, May 2, 2025 

 
• Submit Requested Information by the deadline and include the following: 

1. A cover letter indicating your interest in the position. 

2. A resume summarizing your experience, skills, and abilities to meet the stated description. 

Resume shall be limited to 3 pages. 

3. Include OPTIONAL - Letters of reference 
4. Completed application. 

 
• Submit complete packet to: 

 

 
TERMS AND CONDITIONS 

 
Equal Opportunity Policy Statement: Spokane County Fire District #4 provides equal employment opportunities (EEO) to all 

employees and applicants for employment without regard to race, color, religion, gender, sexual orientation, gender identity 

or expression, national origin, age, disability, genetic information, marital status, amnesty, or status as a covered veteran in 

accordance with applicable federal, state and local laws. 

 
Disclaimer: The provisions of this hiring notice do not constitute a contract, expressed or implied, and any provisions 

contained in this notice may be modified or revoked at the discretion of the District. 

For more information visit our website at: www.scfd4.org 
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